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4. ^3^ ; 

Ti. 1¥^m24, 30T^31 

(ii)'fif«mT%W’7W'90l^T’%E4PT^ *120 
■Ret’ 5RtsF^Tr«iT7i^ i 

T. f%rf^24’^’24%^i^lpm (2)'^7rsTTfiif^31 
4(^) (I)'^’‘l20'3fet 
180 i 

5. ^W¥R%f%lf^24^f^WPW(l)^'are(6) 

^ piH '3 i'1s filMi 3T*ll<I ■ — 

% 3RT240 ftr TT ^ 225 ftr ^ ■'»W 

1 TT 1 ■^' ■^' 3tt% tt^ is ^ 

(isr) % 3Ttfhr PifJjiiiJ yohK Rk+ii's^ ■^HTT % 

3iBn wn^ ■^Fhit ■^' # T[f 

ETPitt^ Pli'MT^I^, seI ■'pf % 31Tt ^apIT 'PtBr 

■OIT^ TT T11% 3tW(T ^ % ETT firm 

^3Tt^'^3#rqBT'StRT240fiB'^W«:TT1^ I 

6. T»!RT Wrrq W r 4*i 25 % f^ft' Pi-qM iif^RtnPm 

"25". 3T*f-%?nT^^; 

1. -q^p ^ ait[ ^ M % 

%r sr'4T fiBf-tf 1BT 1^1^ ^ Tiit lWr 

itrfeE ■ftr^n wqTTT i 

2. (-“fT) ^ ■pr^ -p; 41^*1 "ST Tt| % ■^f -pi 

(13) 13311 4^4'<II^1 ■■ilefTi^'n TT TwflTq ^ 

T!^ f%it T^r'ST 131^1 Tfl^ % %q. 5/3 fMf 

%31^'HR''^lPl^f%’3HEOW4i)'7TT^tia fl4iMfed%iTT 'J(Tl('ll I 

(T) isw ifRfT't'TT 

TPIT IE i>n3T t, #41f¥®fnfTRr/TirBg?r TT ■>^ ^' 

<qci w*iM ij^ pi 4)<?I'^I, 45^''5<. % 3E?r 

^ 1#% % %I 5/3 1^' # 1R TT 3T»I #B 

3ip?lR(« ■fWiJniITT I 

(T) T33ii3EJTii'ff ^4^TT4'4lft4T^3fprRi#TTp1W*4H 

"■^■RbRT" %^ TBl uiraif3^»^ iEf 3?I PPSM ■^' 
T#lf1 aqii #B ■^‘ 3R(B iRT 3T#3BT 1^1 

% Sim TT " ^ I^TTO" 1?!^ 313fT 13?E-3raTO 
^"Sf ■'PR I^fiilT 'fliq.'ll I 

3. WTTTinfH'jfl RTR^^^SIPITfE’pr WttR 


4, ^q»^ #B ■^' 'SnBT ■Ri# ERT 13# f?14R tsri 

'3#T'PW33RfiBR ■^' '{Ttf^T'f^'41 'JIHI'H I’Wf %13ip 
f^ra# ^RT# ###I T^ 1#T i, #, TT^t # 3T^ 

T'JJI Tf# RTftBil##! r«OT]R !#TT 1#P#t -RTTf# iR 
PJ# # Rny, 3R%R IJE '?JZ '^' ■# II'P r^IViOHI 3T[f#Plfl' 
m B# #t #41 % %I3; 133fr 4)4^1^ 1#1T ^ ^^ETRS^ Ttftp 

3T1^#ET^^■Eff1^IR^^37ft I 

7. 333 f##Frf % WHTR 27 ’4 ’PR-'WwT (1 ) # fWI 
PiHRiRsra 3R-W#IR RRTE4lf#r f^4l 4111131, B«4# :— 

"(1) f^rlll ^<41 .Rllftfl RilTT, f#T- 

' feftafl ■?!#■# 31 i^ftiTOI’SIRn'rRR# STTRR’E 
■#5# ■#41 % 1?hCR 3Tf#fi3R 360 tpf' Wf) #f#T 
3lf#1fl #KpC 3R ftpRT lltb’ '4i4'l4Kt #31 

■wuqRi'' 1 

(2) 3T"1##m (1) %4t^ 15^ (T) wftrrRm3Tr 

#1 Tjo®' (■r), (ti) # ’4 ■yi: ^f#n ■f#3I 

■3111373 1 

(3) PfrRiRsRI ■PR-’W^ET (1)(R>) #TT*1lf#T #141 

■^nil'll, :— 

"(1-R1) TRET #41R5RI # 1?RH 360 f#Tf RRT#^ 
31RftT^#’%3;, ^R#T, giOdllR, %RR:'R1RTRf#P'#T 
rH^ 3TW1# Ri^Blft# #r #3#IRR^1^ [#41 
■3iTi3;Rit 1 #rr1##ir ('1) %i9nR5: (rt) # (r) Pp 

#3T3RK, SIR#;— 

(i) Ri 4'4I'C1' '-liHIIR 137 P "Rif #[ #41 ■yif ■f#Rl 

(ii) f^RiIi& afi4-4i4^<41 ■qT Ptomi# 3# 
Rl^t ■RTT 3R# 15RR RR# R^RTt TtPl 
i4i#Tr4i^5##t^#I1i5Rm#, -3# 

(iii) ^^^^Rll 3T#lR, #PlRR 28 ■^■PR- 
f#WT (2) %15rJ5 (iii) ■^l###'# 
aqgnt 13,41 W+iinilRIR M4?iKI RHlf^ln 

^^■^ I 

8 R1 . RrWiRR ( 3) RilH^RI’anT I 
■34Rf##tR#f##1R28^4 : 

(1 ) ■PrWtRR 2 ■^ Tiiyr 2 ■RRi^ ■?!»< "RI ■R4Tf#4T 
■iR##t"i4i13'ftRIRni3; I 

(2) RR-^p4f#IR (2) # 13m (1) # ^4 W 'f^f4iW1 

RRNTO' ■# f#I114113 #R1 ■atm I 

(3) rr-^N#tr ( 2) %Tni^ (ii) t3:R Cui) 
l5TJS^^R#T4lf#1##Rmi, 3TR#:^ 
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(ii) ^ fqPi^T ^ 3 i rHqi4fli % 

■api arg^ttr Tj^ PteiP+iWi y*3Fr'3!i ijt aik ■gr»S' (i) 

% 'ST^^FfTT 'WN’Pf ^ "RT '^r4’*nft' TJ^ 

(iii) ^it 3^7313? 

TS. ( 2 ) %-GTO(iii) ( 2 )% 

<j|uS %'5R^<a''5 (^) ’4"■sffTTR-oi'JS % 
PlHf^Rsid itz 3T?r:WTPRT ’^TI^; 

Tj;^ s+i^tirfl ■'sit w?r '/T'lmPiih f«ifibwi arfwR^t 
■13W ^WTln ^ ar’fl^ 3 tr% ^TFrm f«w^' 

WRi ^ 13j^ Wtw SRT i^!F 3nTFm 

’3R53WT Rtr^i 'Hini ^ 'Pf '*nr ■31^ -SRtfrF ''K % 

3lh ftrwf^ ^ ^ RTOPn-RT ^ ^ 

amrntTTtTTiins ■p?ft%wi«fft3TWwr-^^^ft’wn 

■R. (2)%'Sr^(iv) rdHR3R3n^wft''WTfttI 

Pt)^! 'JillJ, ;— 

"(iv) 35TO(1)%3WTfF#T-R#r^«mTwr^^ 
'5FPTf^^nrlf % '3t’^4d ptN)P{ ^<(.'3 ^ pmiPr 

■pT >F4«rrft Tifr=r ■'rf ^ wtktk TpRr'rr ■«iit t .Tit % 
Rjfl'l % 3T^[HR 3TWJ*)d Pi’=Mif^d *F3^ %y<^«fl 
3Tf¥TPf3rt^'R)C24'F#t’’ I 

9. ■F’w Wm 8 ( 2 ) 


(3)T?3^ (4)'3^f%rf¥m4Ti:«r5%^-^'3F:'3f%Ff^^ I 
"(TSF) wWm ( 2 ) %3rrF(iv)^’1^3vf%W«ptif^fft 

'PT T(4i ^ '3TOPTTP4 ''^t' % TT^ 

^■snftwwf iO'^'Tj;^'«rtmfi54i(^^R^-4ft^PiqRffli 
t-aft 1^ ^-OTiftr ■43 ^ ^5?!^ ■^'^fTTO 

’4T^ '^H.'^ ^ 3TT^% '<4^ % '4T 

% ■?fhH aft#'5Kr ■'T^ 3^ 

■Jill'S! <3ftn ’4if^ ST^ ij.'il'^l &l<l 4!r^ % 

■a!TT37n I 

(7S) ^’333^ aifwrtftPTn <«(^l '0|l(r^ Ift 

^ ^HRF ■% ^ ^ ^ 

Pti4i atnj; I 

■3^ 1%ffWTf '^' ffelpvw 30 % ^ firPrcR (1) ^ -ypsi^ 

'\'^«!d'T ppr" W ft4l aim I 

10. WF hPl4HT% Wl4H 31 •Sf, 

(i) ^Wm(2) 

^ti'i % 5],<r4 R'tvR ' PFiii 'aiPT | 


(2) ^1Wr (2) W fiTp*m (5)% 

3TF tf' ‘-pwr fSfM -41W -RfrjfS 11% lift 

1% '3ini,‘Il’’aitT5f%in'air4 l 

(3) F4foiPl44 (3) 1^R4Rgn%1Tf%WTf%f%^ ISTR, 
3T«rfq;:- 

(3) ■%mf^I^'a?lt3TT5'<11%■5R%^%aFf%5Tan%311^1 
r '*rr ®ni4qltri 'aw ^ [%■<?& WFf 

TFT'%, 3iV!:<iF®h4^iO '^qi^pRi %'?iW3T%'4T'%<iT^g;<RT'%’armT 
't, '3^ yiPt)'til'd iJIT '*Tr 3iff$|«b 

■I'^R aft SifMn 1‘t)^ 'aft 'SiPifti % ■?T*rjW?1' 3*lPlf<1 'TOfT "aii 
•pwt Tnfagmftiift TW'%' aF 4 T i i%% ' »i4Bi n f) -gRtr 
■%% 1% ■3Fi% ^ ‘wm irq^ nfiift ttiI' ffiimr t a%T ^nj apifend' 
'4^ <% ■pFfft ■pspi %Fr t ift f%^'W WF % %^T 11% ^ 

4. W f^Pl44 (5 ) %r ■%% <J^'M<| f%i*tl 'arn^ I 

5. (5) %'4l%f%Rf%f%TWf%Pm (5-'®F) 
3%I:WT%mf*fWTan^ I 

"(5“^) s^Pn (ift. •#, %. I^TT) 

34«1’^ 3t'<liS(l c;u^ ^ <t'H'4 Hi*! n't! 'Iid'qid '^ SlPldld 

1W% %<Vl'f4<331 'FTn’TSdlta^R^-^^ Rh^M 4ail cft^) 
f¥w, 1972'*t?%W40%3r%h314^4-J/M(3T3<JH1l1|7r 
^Fi^Tw^i ai'tjii/iiyPiiifi •jnffewrd' 'sitt ^ '’?r% Fuff sTT&rPm 
ftwrarmit'%, ■OTl%fW(2)%-cTO(iJ)'%'^qf%TT'dft 
aigHK '3Tf%WT 240 % ?RT %, ^ ■%3nf%5f% Ufft 

TITThsr -41 <ir4i1ld %-awiafT% 3%% 

■%, % %13; -StlH ■Sp -4^ % f%%, 

■paji Tii% W4 ■5f%4nO ^ ■% 311% ■and' 

iW’arr^ I 

6. Wf*lf%W6(^) %'arE'(3) -^f, %0iT%3f%% WT 
^f1%a|%3igji^-%tfSW1^'im'4ft i% aft-sufji 3^ %'■% 
P^-MI 'S1I4 I 

7. ■34f%1%W(6)%'?3rJ15'Cw) ^'ftwf^Rsra V%Tlf%W 
f^l'amj, 3T«lf?l^:— 

“(ur) (2) %ii3n^( ur) ■4ijf%ir'5WiRi3TO 

(ap) %T31*ft4 31ia'^’45tg;p^T%'3% WTI^arn^ift 
ncp ijaT (-m) % -SR isn’S' (iii) % 3i^tin ^ 1 % %i 
1%m % ^3%T % f% -54: fd^PW 4i) 1WTf%T % % ^ 
%1W, '%4'?rqT'%4'J(?43FRT 4<1lPfa|f%'^ W3B%1T4 
% 45MI^ ■^it 11414)% 4ii% % 4% ■ 54 : 'Pigfw '4^ % 
^m*iH '% 44 f4i4l 'Rin'ii" 

11, Wl1%f%1%'ft1%W31-'<F'3F'#f4i'%4i4'4'PrW- 
■f%ftRT-aitefiWiaTT4 1 
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“32, 'ilwSf 

7p?A ^ ■SFt FTRT 'nil?! f, 

■S;^rf«TT E^I^r4 

l^'AT’^ 'Tl'EnraT'^, 240 Rl'i <l«h «i5l ^■^<4 

3 2-'«F’4 f¥^ 1JTO^W f¥jf%'OT?R-4 

32 T33> '^‘t’^lfl ^ MIh<^ Hih<^ 

efit 

^ ^ ■’Fg FT ■in ^ ^ ^ 

FiT3TflR^’4‘^^%^^FFn;FRrFR^'5^F?^, Piri^FM 
31, 31"^ ■n«1T 32 % ^rjen: ■aiFT ■f^BFt ■^'K — 

(i) ifT ■gw t-Ol ■3FFTI 1WlT ■qft Rip 

Fit, -FfR "iFfwd ^ t lit ■qRr i 

WNUgRiR : 

(i) ^5itf^w’3^n^t¥TO'^?nirq^ ^jflf^ T?7t,'n1^'’'^‘ 

fFFI?i Fil Ri(F SF^Fit ■slfF+^ii 

(ii) fFRRI'iFFfF%31RF^^’ETW%3T3EKFft1^'^ 

■JF FT RTt ■JF Fit, 

(iii) ■3FF(i),'RF(ii)% 3TRtF4i Fftferi^ 
aiPiFff^^'Fit, 

(iv) ^(i)^(iii) FFl%3TFlF^''4t^1,RttprF^F£p!5 
fqRRT-g^ftFit, 

(v) w (i) ^ (iv) %3rw4RpTTFit, 

(vi) ^IRT i-^ (v) ■^SIvn^T-^-qKn'Fit, 

(vii) ^F^(i)^(vi}7r!PFlft%'F3, IS-F^FitanR^ 
FTF 4ir«R!’'>^ 

(viii) ^F?T (i)^ (vii) FFiF^-ni:,Fftt^TT4^-!}pT 

3Rk 

(ix) ^3F^F1lft^F3,^3ftf^ ■'J^fFRFT-FFT'^ I 

■qf^ -qiti T?i^ FFhr t lit, Tg^ Fn 

AFI^’^sflf^ f^PRfpTT'^qt Fit ftpiT "^TIR sitr "^RT F Ft^ "m'RF 

qi4RiO % ^ ^ Fiitod "Fit 1 rft 'Sii4 i 

13, FFFftf4F4t%f¥WT33 

(1) %^-W4fe3i ^■pfWfff(5)^4,-4'W‘ft 

ftPiqq 31 % YF filPlFF (6) %15r^ (331) ^ 
^-tl'ta F°fi(T f<iFl FITI^' Fild Rl'li ’^FIR 1 


(2) ^■W4ff (5) %Ft^Fn4R:Fn3fi;Fi^ i 

(3) 2R-W^(6)’^ FF ■^ f4Hi>(RaUFF-W4qH 
3TF:WTfFFl^FnR | 

“(6) (FT)FfFRFTtp4Fl(l '^FT -PnjF ijtFT-^-FT 
F^tFF^t, Fft-F^-^^ftrffe -4^1% -FI^tFFF 
^^^^FFT^Tit Fit T^<dl itrn,-Fft 

Fit^ 4t, % 4 fF -4 snfiFI^ FFIFtFR FITF I 
(33) ^■^FCT'iijn Ip PtwhORI 31T'4FT^43^3t^FFF ’RtffF 
Fl4FTTtm#^n^ 3Tf%^^Fft3FFT, WiFF 24 
%BFlFptFF4^433rV5(ii) (33) %3TFr4F^pfe^4 
arfFFjf Ft-^ FTFFit‘4' 
■^■^a^^r^T^jFFTFFqHf^^FTF I 

14. ^ fFPlFFt' -4 WfFF 35 'PthR^^TI ^ Fft^FlfFTT 
•feFTFTR, STFtR;— 

“35. 

■pFT Fi^FT^ ■dFT ^4 3!r4 FT^ FFfFlt Ft 4t ■FFTFT t, 

■FTF ^-TO 30 "Mt "Fit STFfir % Fn^ft FF "TCT t lit,-f^ 

^ % 31TFR ■PT, 3ITF FR, f 1^ f^, tjIT fFTOFT 't'^lt^lFT "Fit 
F^ aFft; % Flit Fi^irf^'% ar^FTT ^-FT ■wtFPil RFT 
■F3t4FF)%%F'RF FFl^' ’33^ 4’ STftTF RFt •4’ 

■RTFI ■^ITR; 

(i) 3lfTmFnTFiF^niFFRFf3mf4fR,33Ffi^ 

Fit F^j# anf^T % ■Frit Fv^ffhiif % 3 fft3: -ft fff 
F^t^'Fit'^^ %F%f^Fi[-^3PF^33!flFil4 t, 
I^T^fWFTIR^airf^ 
■5f 4 Fit^ firdtF Fitf<flF ■#f ■^j 

(ii) ■?itF^^^%^F-4-^^%Fft^^4aiftmR4 
RF3^ RFlFtf'iTfl-i^FlIR l^-FFFTiaTtFF'^RF 
■4’yFl4lf^fl’FFF^H^lifWW’^3FTl?l%n ^fTFPT 
^ FI -^FF-4 F^ f^Fl FIIROI ; 

(iii) srfJlF%ftpR FT^F^, ^BFSiT, f^TFIFI^aff’FT FilFtMF 
■^■RTW^ai^FRr lit-STIR: 

(iv) 'RFT3RFl4t Fi4fi{1%4ff 4 aiftlF ■Rip'Wiqt'Fi^FTft 
%-jrjFF'STO apgFtf^ fFFT ■FTR ; 

(v) siPlF All Fi^FI-O ’Fil -^liR; (Ai-i) f 4 (i)<ai- 
■?W'4^FT4'SlFTti:FT’FlR I 

15. ^ W f fH ■^ WFF 36 ftiR'FFFli^FlFIWTfFF 

FTF I 

36. 

(1) PFt F^^FRt (Ft^ ■Rf^T) 'Fit’FTF^ -4 FitftF 3?^ 2 
■F^'4 FTF Rt Ft 3T3 ]j ^ Tni^3ri1%m^t Rm 90 <3^ 
FitaiFtFFitRqfF'^^lit^Fl'HFFftt I 

(2) W FFTC Fit 31Ff4 % "FFF ^ F1!3?t 4t 

FTF^'^^'iPWI^^'^t’Rf’FTFTft I 
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( 3 ) w."^rf^^fTTOif■?5fi''tiU-r-iirt'ff 

16 T!^ 17 % W^’<ra 11^ ^ W 

isrctl ^ ^ ^ % srftTPm 1971 % 3T^ ^ 

-Sflt TTR^ ■^‘ 317tf^ -^f 1 

( 3 ) %f^re;^ wrr 

■?m, WTT’^'^fTt 

I 

(4) ■^. 

I 

(4) 1^. RrRm 27 %‘3^fRRm i 28 

RiRfft 1 wwf ^ sRRt 

R* ^ 7r«n(60 RtT ^ RfeRfcT TlftTf) 
W ^rfe 1^ 1RT WRrR (1) % ai^RR % RW 
13 ;^ RM 7Td 6 Rit 'R RR ■RM'feRI I 

5. RlEJlft■SFT Ri IV1T ^SfTTJTTT I 

16. R#m36%Rl^RlfWT36 (^)^Rrh^ i 
"36 (^) «4Tri ch1( V^tT M< '^^0 «t>4^lR41'^R 
1^ 41)4'^ I'd 13^ «(^ Rlt 7RRT 'ST’T^'ftTWR' 

(f^r^iTW WJm^i7?5?ff%RriT60 Rtt^ 
RfRstRiTr Tr^rr "itR Rff ?fr Rft TKf RT1^^ 7TIK TRf) t?iT 
tRsjt ^ "sntjTTt) I 

(i) WT T^WRrar ^2 -^ftf^-sp^f 

^^RtRTITRT^^: 

(ii) f^'R7rr?^^^^’^7WTW]Ahi4^,’^-^ 
3f^ftT arf^onq^i OlH IS'^K Pi4pin rR I 

'^. ”<■•4 rR 3n^ U,*h Ri*f 15^, 

i(^ Mi(ri rR ^'^41 41^ '’119,'H I 

15 . rR; ir^T ■*^iRl '«T^ 5W5 6 ri 

srfw ■i^ tR 6 w I 

TT, ilft:^^3^T^9R^RT^3R^3TfV)^-^3 


17. ^R^RRTtjf RlPi^il 41 (s) %1^ 

RHPdRira■3rq- (rRirrijRrsitRRtRpRtwti;, ar^Ri^;— 


" 5 . i!_4i%%q■amiTR 
(i) #Rf^WRR3iRRT7RitR3K'^RR'^7rRr4t^% 
<fT4Rl RRT R)R 5 rR Pi^fRci '^RT, hRmI W 
3iRRTRft7r-^RR^, 


(ii) "R 311R .(rlH'M 4i4'^’^'=(l 

3 ^eiH % ar^ -^riRtoRt rR arr^ R’ r 

=tiMl rR, 


(ill) Ri fHR*i 45(2)%gT4H Rti^i '»ip^fe 

RHlRn %RT^3 7TR4 fW RRt ■sfRRatltfit 

■wit I 


:>-ji S^u'u|/^4-ji 


18. '35)11 RiPj-tiRfR RipRw 42Ri^(^) [RPrih 1 

R‘iRfvre^^5TOTf ■sfR^wR aiRlRIRT)’■^TSI'^'ftTTT W)^ I 

19. R’RRRRR48'R'3RRTRm ( 2 ), ■ff'3R- 

RiRiRR (1) 13 R (^) ^ fiHrtiRgfl R -siRrsuRki ft^n 

(1) ‘*RroT%WT3T«JFT=T%R4ti M RRRTT^ 

rrNtR^RR^'R ^5^ 

■q?^'5)T^RirT%'5?^'^^'^R7rT, [RRrh 49 R 

521R1%^34RjT % 31^;^ ^ RFTlf 

Rt)<wi ireT nKn 3T^^m vnn % 31 ^ 1^1 R^^n J 1113711 1 

(2) (^) ■w "R ■q^% 

'tiR'qiil ■ 4 R"R 'S5{^ R tfR ■?tr^ ^R % 
■q^cR 3ira Ritt % ^ R?n, fRRr^w 52 % 

4h«)* 1'%arjITR ofR *lti'll^ 'TUT, hoIjM RtJTFIT 'TOT% 
aicn^i fR'4i 'JiiuMi I 

20. ^ fg|p)4HR R' R)Pto tT 52 RtIRto. PlTO(^nat1 fRpi^M 
■5lRrT«TTRRTl%TO^ :— 

"52. 3T?2ra^M^R?3TcW'>TR'!»Rf^ 

(1) ^TSTOisoRTORfaT^'n ^^cRRrf^-TO^ wRjto 
^R?rR esR'enR 3T»EPTO% f^TJ; 'TTO,’3^ tR^R 
TOTTr'TT'’fRl'+)r4'^R;4i 'Jihijii i isoIRq’Rwqi^Rpi 
%'HTOHlRTOTO'T%'RlRqT!;RTORlTMq%W.?T. R. 
2(37)-^ 11(75)64, ft;. 27-11-1965 RrRa8(^)R 

Rt»41to '5PPR yqiuiiii ■aRfn ■Riroi’^mj; i 

(2) B'H-RfRm (i)% sttoRtt TRNnR'Tir RfiroiT 'tto 

ark ■Rtnri 'TOiRR grsqTOT 'roiRt TRknRt, % 

arTOTO T3[TO toRtoR TOt "R 3T%4(ii*i arorfR 

R 3TTO ■sRk 'TOT ^ ■RTOT ^ I 

21 . ^5TT fRRroRf R ■qiiR 2 ■Rr RtR Pd'JTuft 2 tjR 3 R 
"tr5TRTOTOTR7n3;5TRTO%wR 'I'iIIRt^ fRiTO 13TI1RTT R-^T^ % 
iRn^RTOTOraT?TfiRwrR;=TR R))4i 'Iiit3;'ii” R ttRiwiRiit 
Rttot 'Jiiy.41 I 

22 . cS^fRiwRR,''TOaT«iTTOT^^^3T^rfR^TTOTfRr 

TO:”R^TsR%TOTT'qTrR6, 1 , a ijR 9 R “■qr ar^qror qid^sh^r 
■qRf IRiqi'35 7TTOT iR'' R ?i^ arorroRw kfTOT 1 

23. ■3^'tRfwR%R!)fWf 55R, 

( 1 ) ^-fRfTOTO ( 1 ) RTRtR^Rr-fRni;‘‘ar^qror^^’' 
% ■tot;" 15 qic(4i)i'i'5Rarr^"R ■^ro; aTOWifRiT 
froro iirTTT RkTOT-'RrPiqH ( 1 ) ■RT'fRrn,7TOTO (i)'qR 
(ii) ^ ^Y€'4 i<„ RlHf^fiaTt ■3TO-'fRfWT 
■sfTOTOrfRr ■fRror ^TOTjj toktRi ;— 

" ( 1 ) TO'TOTOT ^ arofR Rt tot; issjR R toR 

TOTO1 TOTTOl; RR T^TO toRtoR ■^toRtH TO7 ■Rto t TO Rto 
Rt^ TfRifr t, Rto tsTO R?tt t TO ■stjR R 3ttR Rt TOi; 
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TTO 31^1 ^-tiRrlH fqPi'HH 45 % '3F-f^Pl*IM 3 % 
'3 hP)<^i 4 RfHi 3fl 

2. (1) % ^ fTP#rf^ ^ 

xftrfKnftn f^ ^iTT^, 3T<4hi;;“- 

' *-^ % Tnawr 3ETTO "p; 

■=f7l 3E^ TTTREif '^' fqfwT WJ, lit 

^STHETT :— 

(qi) Tj^qi'qqfqT^t, 3TWFR'55j^ ■^f ■qrw snqr 
t, RT 

(Ijr) '^qi ^ 3TKTqq ^ 

qrriT TRqiR q^t 4qi % Rici "qr qil^ '^pjq^ "qr Eqiqrf 
Iqqqq^-iT<qii(tfqqi^uiqfiit%qT^R*wiHH’^'1^i^ 
fqiqT ^in( % sftr irerr rtot 'Riqqr 'qr qq^j^ qi 

wrqt aq^cTT qSt ^ ^ ^ % srqH ftqr-^iiftqq 

qR^ q^t Tjt qrnft t" I 

[qq. ■?!, qt, 3iR.-i20i6/37/95-qt.i i] 

a?, f. -riM, itgqq Rf^ 

RTcI niajuri;—fil.10.2.79 % #. -q;!?. aiTT. R. 217 TTRT 
TNiqq -jisq rqPtqqT qq yqinH ^3IT qr a^R % 

aqgRRRRfrfRq^sn— 

1. f^, 26-12-86 %#,q:R.aiR. R. 129 (^) I 

2. Iq. 17-2-93 %qft,qR.3TR, -R. 75 (^) 1 

■qint—10 

[f¥qqq28(3)^] 

2 8 (2) (iv H f^ift^ftqqqi qq^ 

aTOTqnqT^^ qr^ sRqFft qi^qiRqf % %q; qqqq 

"SRI Fpit qit w qqrqT 'Jikii 'w^ . 

Ririt ^ .% Piqiifl qifqrq . 

f^YFT/qqqfciq'4'' fq^f (TR% qr; arrqRtq^mrqr) qqi 

..'%.■ 3 ^ 73 ^ ^fr/aOHnl/fi'qi'-O. qq 

.%. 3 ^/ 3 ^ aft/ssfRRft/^RRt. (tf% qp; 

wft =ti5^i4't) 11,(1'V5KI R3qq q3 Tpi’-qq’ qR^ qq 
■qqfqq qrfeif, tVnqqf qq qqtraq^' ^ qtrNq qU ^ qt^ 

(qH% qrq qrpRrnjTn) Ri'i^ qr v. ql TifVi 

(%qrq. ^h4) 3 ^ ^ inftiq 41 ■4 ^rt Raji "^qt qi 'hr 

■wt W3_33n ^ ^ fRftq iRf % 3 T 3 RR wq % Rnq qr qfq 
RRq % aiwqr -SER ■ 4 ' 3qqRf 3'^ ^ ^ ay q3 3 ^ 'RREt 


TiftrRRii a^tr qq % 41 q yiqqPt [ 4 Piny qf! % arg^R 
qftqtfq qft q411 qqr aiHEff qq "^eff % #q Rqt Tqqf % Riq 
^ SRI ■QT^ 1%iT qr ^ qr^ ■sqqf T^i FTHt qqRf qq 3 qqFr qR^ 
qq ■pjR^ qR^ f/qRiTT ^ I 

■qqfe qqq qr^i qt/eftqfft/^RTT^t-. 

ait.%qqqi:Pi3qqt,% 3 T 3 ^tq qr f^Pid 33d % rtr 

T^tRiq aRqqRq3?^^ ^ci-i iiiq rtI % aqqnqr.Aq"l 4 

.■REi%aTqfq%%3fq.^.■ 4 'qq^/qqq 5 t 

aq^qqq % 'feq M'3< q^ ^sruft % 1 

qqr "qqfqi qt/afrqift/^qr^t.qil aRTrqRw 

q3 srqftl . % qiMqR RRIET^ % .qft 

arjqftqfq “4 '03’ y.q'^l qit 41 >.4 Piy^ta fqjqT %/q<ai % i 

qqr qq "fe 41-4 % qf^tq rwr % IViy, sTETift '5R qqqq 
qq, qt qrfqqf % qrq 3 ^% qt% frrftgq 3T3RR Pqqrqq 
qR% % IPiki, qqqq 3®^ ^ ' 

RRT qq 'fe qqq qrftrqt qiq; q 3 afR ■JR ■qqqq 'pEqiqq 
qR^'^'fwtqTqf^f i 

qq^ qiftw qq qi^qrq 7i?f qj t l^qqq qrq^'^f aTRTqRR 

a^-iRi Rft RRipHi qi qt/aftqift/^EiRt."a# qi; 

qr qiff q^ 3^ qqr 3q: Pq^Pw %. ■rrt i?r arf^ qft 

arqfq % Riy, 414 qit 4 tqi qit qiy^ fqqqrjqR qr 4(11 hiki 
qRqi ■!, ■qt^ qit aqqTqqRngRR qt^i qit iqtqR qr 

aR^tqqr ■feqr ■3113, ■aqq ^.ai 4 i' P^'^nsq qqr n^iiyq 

^ 3Rr 1^ fqn^ qq^ % 3T3RR qfqit 33 -sqq ufti.34 

qt^ 3 Ri'q^ 53 oit'qi:%# 3 Rtftif|qqd‘%aiiRRqi’iqitin^ 
^ ay iifti "91 ®Hi' 3 i %Riq3tq '♦ip'l I 

qqi aTTRift 9ft/#qift/3ETRt.qq qi qrfqq 

qt/#fRft/3rrqft.3qq att/^sftqqt/^RTift. 

3'inii qR^ "91 qqq Iqrf^q '3iftiq '?Eq 41'ii qqr qit4 qqiq q 
^aEqqiqjitqrqqTNT^’^f ^ 1 

qTiif tqj 3^ jR^t) ai»itq qit qiPMit qit ^qm Rap qit q4 
■Rqq 3 EqT ■PfRTt qrnqiq?! ■331' fRETT qqr '^, i 41 lit 414 ■qr 414 
3 RT ■qrfq^FT “Hpin sill 'joi'jii 'qit^ iqqq 3^ ^ (■qrftqt "qit 
■Rjqfii qi Roqq^t % Riq qr ftqi) ^ qit jR^ 3 E^tq ^ qfR % 

%3 qifqqf ^t/Rtqqt/fRRt*.-Sr rir qr 331^ 

% ftrq qjr4 aqqRt 4t/ai1q(ft/g)qi-0.% ■qq qi ■qlq 

aiiqvq«6 i lit 3qqMi q^ t 1 

■Rqq ■qr ■5913^ qr^ qRtftq ■Piffer ■5R1 ■qqqq fiqpqfl ftRn 
■REpnqqTqR^ aRRfq jqT’qq qiPr^<q qRiftq -qiqiMq!' 'SRi ^ 
aqqifqqi % qq3^Rt PMq'f°fiqT ■RTTRiT 1 

■RRq^iftq "qq ■qqtsf. 1337 ■j^ qt ■^tt ijq.. 

qqqqiq qt/qlqJl/jiHilt^^aTrqntsiq Pt’R'Rreqfqitqqftqfq 
q jRnajfcr THi ■fqqftq; 

1 . 

2. 
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’^’ T!^ ■ferfef: 

1 . 

2 . 

wr^ffcr r^rafei; 

1 . 

2 . 

^ sftT 

MINLSTRY OF SURFACE TRANSPORT 
(PORTS WING) 

NOTIFICATION 

New Delhi, the 2(>th September, 1996 

G.S.R. 433(E). —In exercise of the powers conferred by 
Sub-section (J) of Section 124, read with Sub-scctioii (1) of 
Section 132 of the Major Ports Act, 1963 (38 of 1963), the 
Central Government hereby approves the Cochin Port Em¬ 
ployees (Leave) Amendment Regulations, 1996 made by the 
Board of Tnistees for the Port of Cochin and set out in tlie 
Schedule annexed to tliis notification. 

2. The said regulation shall come into force on the date 
of publication of this notification in the Official Gazette. 

SCHEDUU: 

In exercise of the powers conferred by Section 28 of the 
Major Pott Trusts Act, 1963 (38 of 1963) the Cochin Port Trust 
hereby makes the following Regulations to amend the C.P.E. 
(Leave) Regulations, 1978, subject to the approval of tlie Cen¬ 
tral Govermnent. 

1. (i) TheseReguIations may be called the Cochin Port 
Employees (Leave) Amendment Regulations, 
19%. 

(ii) Tliey shall come into force on the date of piibhca- 
tion in the Official Gazette. 

2 In Regulations 5 of the Cochin Port Employees 
(Leave) Regulations, 1978, (hereinafter referred to as the said 
Regulations). 

(i) After clause (a), the following proviso shall be 
inserted, namely;— 

"Provided diat where a military officer not in per¬ 
manent Civil employ has elected to draw civil rales 
of pay. his leave shall be regirlated as per tire 
provisions under these regulations : 

Provided further that in the event of his release/ 
discharge from the Armed Forces, he shall carry 
forward the armual leave due to him with effect 
from the date of such release/discharge.” 


(ii) after clairse (b), the following proviso shall be 
inserted, namely;— 

“Provided that in the case of a mihtary officer half 
pay leave eqrral to the number of days of fur¬ 
lough shall also be canied forward in addition to 
the earned leave equal to the number of the days 
of annual leave on the date he is so appointed, it 
wouldbc permissible to grant him mider the leave 
rules of the Anncd forces.” 

3. In the said Regulations, clause (c) of sub-regulation 
(3) of Regulation 11 shall be deleted. 

In the said Regulations, in Regulation 14 tire following 
note shall be inserted, namely: 

NOTE; In the case of leave preparatory to retirement or 
where cash payment in lieu of leave at credit is granted under 
Regulation 31 an undertaking for recovery of the leave salary, 
if any paid in excess, shall be taken from the employee. 

4. In the said Regulations; 

(a) In Regulations 24,30and31,forthefigures“180”, 
wherever they occur, the figures “240” shall be 
substituted. 

(b) In Regulation 31. in sub-regulation (6), in Clause 
(a) in Sub-Clause (ii), for the figures and words 
“90 days”, Uie figures and words “120 days” shall 
be substituted. 

(c) In Regulation 24 in Sub-Regulation (2) and clause 
4(a)(i) of Regulation 31 for the Figures “120” wher¬ 
ever they occur, the figures" 180" shall be substi¬ 
tuted. 

5. In the said Regulations, in Regulation 24, after Clause 
(c) of Sub-regulation (i), the following proviso shall be in¬ 
serted, namely;— 

“Provided that where the earned leave at the credit 
of employee as on the last day of December or 
June is 240 days or less but more than 225 days, 
the advance credit of 15 days earned leave on 
first day of January or July to be afforded in the 
manner indicated under Clause (b) shall instead 
of being credited in leave account be kept sepa¬ 
rately and first adjusted against the earned leave 
that the employee takes during that half year and 
the balance, if any, sliall be credited to the leave 
account at the close of the half-year, subject to 
the condition that balance of such earned leave 
plus leave, already at credit do not exceed the 
maximum limit of 240 days.” 

6. In the said Regulations, for Regulations 25 the 
following Regulation shall be substituted, namely;— 

“25 Half Pay Leave 

(1) The half pay leave account of an employee shall 
be credited with half-pay leave in advance, in two 
instalments of ten days each on the first day of 
.January and July of every calendar year. 

(2) (a) The leave shall be credited to tlie said leave 
account at the rate of 5/3 days for each completed 
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calendar month of service which he is likely to 
render in the half-year of the calendar year m which 
he is appointed. 

(b) The credit for the half-year in which an employee 
is due to retire or resigns from the service shall be 
allowed at the rate of 5/3 days per completed cal¬ 
endar month, upto the (kite of retirement or resig- 
nabon, 

(c) When an employee is removed or dismissed from 
service or dies while in service, credit of half pay 
leave shall be allowed at the rate of 5/3 days per 
completed calendar month upto the end of the 
calendar month preceding the calendar month in 
which he is removed/disniissed from service or 
dies in service. 

(d) Where a period of absence or suspension of an 
employee has been treated as “dies non” in a 
half-year, the credit to be afforded to his half pay 
leave account at the commencement of next half 
year, shall be reduced by onc-eighteenth of the 
period of “dics-non” subject to a maximum of ten 
days. 

(3) The leave under this regulation may be granted on 
medical certificate or on private affairs. 

(4) Wliilc affording credit of half-pay leave, fraction of 
a day shall be rounded off to tire nearest day. Provided that in 
the case of an employee not in peraianent employ, no hal f pay 
leave shall be granted unless the authority competent to grant 
Leave has reasons to believe that the employee will return to 
duty on its expiry except in the case of an employee who has 
been declared completely and permanently incapacitated for 
further service by a medical authority." 

7. In the said Regulations, in Regulation 27, for Sub- 
Regulation (1), the following sub-regulation shall be substi¬ 
tuted, namely:— 

“(1) Save in the case of leave preparatory to retire¬ 
ment, leave not due may be granted to an em¬ 
ployee in permanent employ limited to a maximum 
of 360 days during the entire service on 
medical certificate subject to the following 
conditions” 

(2) Clause (c), below sub-regulation (1) sliall be de¬ 
leted and clause (d) shall be renumbered as (c). 

(3) The following sub-regulation (1-A) shall be 
inserted, namely:— 

“(1 A) Leave not due may also be granted to such 
of the temporary employees who are suffering 
froniTB., Leprosy, Cancer or mental illness, fora 
period not exceeding 360 days during entire ser¬ 
vice, subject to fulfilment of conditions in clauses 
(a) to (c) of sub-regidations (1) and subject to the 
following further conditions, namely 

(i) That the employee lias put in a minimum 
of one year's service; 


(ii) that the post from which die employee pro¬ 
ceeds on leave is likely to last till his return 
to duty; and 

(iii) that the request for grant of such leave is 
supported by a medical certificate as envis¬ 
aged in clause (iii) sub-regulabon (2) of regu¬ 
lation 28. 

8. (A) Sub-Regulation (3) shall be deleted. 

In the said Regulations, in Regulation 28; 

(1) In Sub-Regulation 2, the words “or Quasi-penna- 
nent employee” appearing in line 2 shall be de¬ 
leted. 

(2) In Clause (1) of Sub-regulation (2), the words 
'without medical certificate' shall be deleted. 

(3) Clauses (ii) and (iii) of sub-regulation (2) shall be 
substituted by the following clauses, namely :— 
"(ii) Six months where the employee has com¬ 
pleted one year's continuous service on the date 
of expiiy of leave of the kind due and admissible 
under these Regtilations, including three months 
extraordinaiy leave under clause (i) and his re¬ 
quest for such leave is supported by a medical 
certificate as required by these regulations ; 

(iii) Eighteen months, where the employee who 
has completed one year's continuous service is 
undergoing treatment for. 

(B) In sub-clause (a) of clause (iii) of sub-regulation (2), 
the word 'or' shall be deleted and the following Note shall be 
inserted below Sub-Clause (a): 

“NOTE ;—The cotreession of extraordinary leave upto eigh¬ 
teen montlis shall be admissible also to an em¬ 
ployee suffering from pulmonary tuberculosis of 
pleurisy of tubercular origin who receives treat¬ 
ment at his residence under a tuberculosis spe¬ 
cialist recogiused as such by the State Adminis¬ 
trative Medical Officer concerned and produces 
certificate signed by tliat specialist to the effect 
that he is under his treatment and that he has 
reasonable chances of recovery on the expiiy of 
the leave recommended." 

(C) Clause (iv) of Sub-regulation (2) shall be subslilulcd 
by the following, namely:— 

“(iv) iw'enty four months, wbcrc the leave is required 
for the purpose of prosecuting studies certified to be in 
the Board's interest, provided the employee concerned 
has completed three years' continuous sendee on the 
date of e.xpiiy of leave of the kind due and admissible 
under tliese Regulations, including Uiree mondis' ex¬ 
traordinary leave under Clause (1).” 

9. In the said Regulations, in Regulation 28, the follow¬ 
ing sub-regulations shall be inserted below sub-regulation (2) 
and the existing sub-regtdations (3) and (4) shall be rc-num- 
bered as sub-regulations 4 and 5. 
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“(3)(a) Where an employee is granlcd extraordinary leave 
in relaxation of the provisions contained in clause 
(iv) of sub-regulation (2) he shall be required to 
executeabond inFomi 10 undertaking to refund 
to the Board the actual amount of expenditure 
incurred by the Board during such leave plus tliat 
meurredby any otlrer agency with interest thereon 
in the event of his not returning to duty on the 
expiry of such leave or quitting the service before 
a period of three years after return to duty. 

(b) The bond shall be supported by sureties frtm 
two permanent employees having a status com¬ 
parable to or higher than that of the employee. In 
the said Regulations, in sub-regulation (1) of 
Regulation 30, the words "the day preceding" 
shall be deleted. 

10. In the said Regulations, in Regulation 31, 

(1) In sub-regulation (2Ka) for the words “cash 
equivalent of leave salary for leave” the words 
“cash equivalent of leave salary for earned leave” 
shall be substituted. 

(2) In Clause (b) of sub-regulation (2) and in sub¬ 
regulation (5), the words “No House Rent Allow¬ 
ance or City Compensatory allowance shall be 
payable” shall be .inserted at the end. 

(3) Sub-regulation (3) shall be substituted by the fol¬ 
lowing namely :— 

“(3) The autliority competent to grant leave may 
withhold whole or part of cash equivalent of earned 
leave in the case of an employee who retires from 
service on attaining the age of retirement while 
under suspension or while disciplinary or crimi¬ 
nal proceedings are pending against him, if in the 
opinion of such authority there is a possibility of 
some money becoming recoverable from him on 
conclusion of the proceedings against him and 
he will become eligible to the amount so withheld 
after adjustment of Board's dues, if any.” 

(4) The second proviso below Sub-regulation (5) shall 
be deleted. 

(5) The following Sub-regulation (5-A) shall be in¬ 
serted below sub-regul ation (5). 

“(5-A) Where an employee is compulsorily re¬ 
tired as a measure of penally under the provi¬ 
sions of the CPE (CC & A) Regulations, 1964 and 
the disciplinary authority has not imposed any 
reduction in the amount of his pension (includmg 
gratuity) under Rule 40 of the Central Civil Ser¬ 
vices (Pension) Rules, 1972, the authority compe¬ 
tent to grant leave shall suo motu issue an order 
granting cash equivalent of lea ve salary for earned 
leave, if any. at credit of the employee on the date 
of such retirement, subject to a maximum of two 


himdred and forty days in the manner indicated 
in Clause (b) of Sub-regulation (2).” 

(6) In Clause (iii) of Sub-Regulation 6(a), the words 
“including the period for which encashment was 
allowed at the time of retirement” shall be in¬ 
serted at the end. 

(7) Clause (b) of Sub-regulation (6) shall be substi ¬ 
tuted by die following, namely 

“(b) The cash equivalent payable under clause 
(a) shall be caculated in the manner indicated in 
clause (b) of Sub-regulation (2) and for the pur¬ 
pose of computation of cash equivalent under 
Sub-Clause (iii) of Clause (a), the pay outlie date 
of termination of re-employment shall be the pay 
fixed in the scale of post of re-employment befbre 
adjustment of pension and pension equivalent of 
other retirement benefits and the dearness allow¬ 
ance appropriate to that pay.” 

11. In the said Regulation, the following may be inserted 
as Heading to Regulation 31 -A. 

“31-A: Cash equivalent of Leave Salary in case of 
invulidation.” 

12. In the said Regulations, for Regulation 32, the fol¬ 
lowing Regulation shall be substituted, namely 

“32. Cash equivalent of Leave salary in case of death 
in service: In the event of the death of an em¬ 
ployee while in service, the cash equivalent of the 
leave salary that the deceased employee would have 
got had he gone on earned leave that would have 
been due and admissible to liim but for the death on 
the date unmediateiy following the death and in any 
case, not exceeding leave salary for 240 days, sliall 
be paid to his family in the manner specified in Regu¬ 
lation 32-'A', without any reduction on account of 
pension equivalent of death-cum-retirement gratu¬ 
ity. 

32-A: Payment of cash equivalent of leave salary in case 
of death, etc. of an employee. 

In tire event of the death of an employee while in 
service or after retirement or after final cessation 
of duties but before actual receipt of cash equiva¬ 
lent of leave salary payable under regulation 31, 
31A and 32 such amount shall be payable. 

fi) to the widow, and if there arc more widows than 
one, to file eldest surviving widow if the deceased 
was a male employee, or to the husband if the 
deceased was a female employee. 

Explanation : Tlie expression “eldest surviving 
widow" shall be construed with reference to the 
seniority according to the date of the marriage of 
the surviving widows and not with reference to 
their ages; 
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(ii) failing a widow or husband, as the case may be, 
to the eldest surviving son, or an adopted son; 

(iii) failing ti) and (ii) above, to the eldest surviving 
unmarried daughter; 

(iv) failing (i) to (iii) above, to the eldest surviving 
widows daughter; 

(v) failing (i) to (iv) above, to tlie father; 

(vi) failing (i) to (v) above, to the mother; 

(vii) failing (i) to (vi) above, to the eldest surviving 
brother below the age of eighteen years; 

(viii) failing (i) to (vii) above, to the eldest surviving 
unmarried sister; and 

(ix) failing the above, to the eldest surviving widowed 
sister. 

In cases where none of the above claimants is 
available, the cash equivalent of leave shall be 
paid to the eldest surviving married daughter and 
failing that to the eldest child of a pre-deccased 
son of the deceased employee,” 

13. In the Sfiid Regulations, in Sub-regulation (5) of Regu¬ 
lation 33. 

(1) the words “or is granted cash equivalent under 
clause (b) of sub-regulation (6) of Regulation .31” 
shall be deleted. 

(2) the note below Sub-regulaUon (.‘5) shall be de¬ 
leted. 

(3) The following Sub-regulation shall be inserted as 
Sub-Regulation (6). 

“(6) (a): If, in the case of an employee who retires 
or resigns from the service, the leave already 
availed of is more than tlie credit so due to him 
necessary adjustment shall be made in respect of 
leave salary, if any, overdrawn. 

(b) Where the quantum of earned leave already 
availed of by an employee who is dismissed or 
removed from service or who dies while in service 
is in excess of tire leave at credit under Clause 

(ii) (b) of sub-regulation 4 of regulation 24, the 
over-payment of leave salarv' shall be recovered 
in such cases. 

14. In the said Regulation, Regulation 35 shall be substi¬ 
tuted by the fodllowing, namely ;— 

"35. Advance of leave sa]ai 7 : 

An employee, including an employee on foreign ser¬ 
vice, proceeding on leave for a period Jiot less than 
thirty days may be allowed an advance in lieu of leave 
salary upto a month's pay and allowances admissible 
on that leave salary subject to deductions on account 
of Income Tax, Provident Fund, House Rent, Recovery 
of Advances, etc. and subject to the following condi¬ 
tions; 

(i) the amount of the advance shall be restricted to 
the net amount of leave salary for the 1st month 


of leave that is clearly admissible after deduction 
on accomit of Income Thx, Provident Fund, House 
Rent, repayment of advances etc. so that there is 
no financial risk involved; 

(ii) the advtmce should be adjusted in full in tlie leave 
salary bill in respect of the leave availed of In 
cases where the advance cannot be so adjusted 
in full, the balance will be recovered from the next 
payment of pay or and leave salary ; 

(iii) tlie advance may be sanctioned by tlie Chair- 
man/Dy. Chairman, Head ofDepartinent or Head 
of Office; 

(iv) advance in respect of a teniporaiy employee shall 
be sanctioned on his fiimishing the surety of a 
permanent employee; 

(v) the amount of advance shall be debited to tlic 
head of account to which the pay etc. of the em¬ 
ployee is debited. 

15. In the said Regulations, Regulation 36 shall be sub¬ 
stituted by the following, namely :— 

”36. Maternity leave: 

(1) A female employee (including an apprentice) with 
less than two surviving children may be granted 
maternity leave by an authority competent to grant 
leave for a period of 90 days from the date of its 
commencement. 

(2) During such period she shall be paid leave salary 
equal to the pay drawn immediately before pro¬ 
ceeding on leave. 

(3) (a) Maternity leave not exceeding 45 days in the 
entire career may also be granted to a female em¬ 
ployee (irrespective of number of surviving chil¬ 
dren) in case of miscarriage, including abortion 
on production of medical certificate as laid down 
in Regulations 16 and 17 and also in cases of 
abortion induced under the Medical Termination 
of Pregnancy Act, 1971. 

(b) in calculating the number of days of Mater¬ 
nity leave for such miscarriage/abortion, the ma¬ 
ternity leave so availed of in the past prior to the 
date of tliis notification should not be taken into 
account, 

(4) (a) Maternity leave may be combined witli leave 
of any other kind. 

(b) Notwithstanding the requirement of produc¬ 
tion of medical certificate contained in Sub-regu¬ 
lation 1 of Regulation 27 or Sub-regulation 1 of 
Regulation 28, leave of tlie kind due and admis¬ 
sible (including commuted leave for a period not 
exceeding 60 days and leave not due) upto a maxi¬ 
mum of one year may, if applied for, be granted in 
continuation of maternity leave granted under 
Sub-regulation (1). 
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(5) Maternity leave shall not be debited against the 
leave account.” 

16. Regulation 36 (A) shall be inserted below Regula¬ 
tion 36. 

“36 (A). Leave to a female employee on adoption of 
child; A female employee on her adopting a child, 
may be granted leave of the kind due and admissible 
(including commuted leave without production of 
medical certificate for period not e.\ceeding 60 days 
and leave not due) upto one year subject to the fol¬ 
lowing conditions. 

(i) The facility will not be available to an adoptive 
mother already liaving two living children at the 
time of adoption. 

(ii) The maximum admissible period of leave of the 
kind due and admissible will be regulated as 
under;— 

(a) If the age of the adopted child is less than 
one month, leave upto one year may be 
allowed; 

(b) if the age of the child is six months or more, 
leave upto 6 months may be allowed: 

(c) if Ute age of tire child is 9 months or more, 
leave upto 3 months may be allowed. 

17. In the said Regulations, for Sub-regulation (5) of 
Regulation 41, the following Sub-regulation shall be substi- 
Uited, namely:— 

“5. Study leave may be granted to an employee:— 

(1) who lias satisfactorily completed period of pro¬ 
bation and has rendered not less than five years 
regular continuous service including the period 
of probation under the Board; 

(ii) who is not due to reach the age of superaimua- 
tion from the Board's service within Uiree years 
from the date on which he is expected, to return to 
duty after the expiry of the leave; and 
(in) who executes a bond as laid down in Regulation 
45 (2) undertaking to serve the Board for a period 
of three years after the expiry of leave. 

18. In the said Regulations, in Regulation 42, in Clause 
(a) of Sub-regulation (1), the words "which shall not be ex¬ 
ceeded save for exceptional reasons" shall be deleted. 

19. In tlie said Regulations, in Regulation 48, Sub-regu¬ 
lation (i) and Clause (a) of Sub-regulation (2) shall be substi¬ 
tuted by the following 

“(1) During study leave availed outside India, an em¬ 
ployee shall draw leave salary equal to the pay 
that the employee will draw while on duty with 
the Board immediately before proceeding on such 
leave and in addition the dearness allowance, 
house rent allowance and study allowance as 
admissible in accordance with the provisions of 
Regulations 49 to 52. 

(2) (a) During study leave availed in India, an em¬ 


ployee shall draw leave salary equal to the pay 
that the employee drew while on duty with the 
Board immediately before proceeding on such 
leave and in addition the dearness allowance and 
house rent allowance as admissible in accordance 
with the provisions of Regulation 52. 

20. In the said Regulations, for Regulation 52, the fol¬ 
lowing Regulation shall be substituted 

“52. Admissibility of allowances in addition to Study 
allowance. 

(1) For the first 180 days of study leave, house rent 
allowance shall be paid at the rates admissible to 
an employee from time to time at tlie station from 
where he proceeded on study leave. The con¬ 
tinuance of payment of house rent allowance be¬ 
yond 180 days shall be subject to the production 
of certificate as prescribed in para 8(d) of Minis¬ 
try of Finance O.M. No. 2(37)-E II (B) 64, dated 

, 27-11-1965. 

(2) Except for house rent allowance as admissible un¬ 
der Sub-regulation (1) and the dearness allow¬ 
ance and the study allowance where admissible, 
no other allowance shall be paid to an employee 
in respect of the period of study leave granted to 
him” 

21. In the said Regulations, in Notes 2 and 3 below form 
2, for the words "fraction of a day will be rounded off to one 
day", the words "fraction of a day will be rounded off to the 
nearest day", shall be substituted. 

22. In the said Regulations, inForms6,7,8and9after 
the words “or termination of the period of study leave”, the 
words “or failing to complete the course of study” shall be 
inserted. 

23. In the said Regulations, in Regulation 55, 

(1) for the heading of Sub-regulation (i) after the 
words “study leave” the words "or non-comple¬ 
tion of the course of study" may be inserted and 
for sub-regulation (l)excludingclauses(i) ife(ij) 
thereunder, the following sub-regulation shall be 
substituted, namely 

“(1) If an employee resigns or retires from ser¬ 
vice or otherwise quits service without returning 
to duty after a period of study leave or within a 
period of tliree years after such return to duty or 
fails to complete the course of study and is thus 
unable to furnish the certificates as required un¬ 
der aub-TCgulation 3 of Regulation 45 he shall be 
required to refund:” 

(2) The proviso below sub-regulation (1) shall be 
substituted by the following, namely 
“Provided that except in die case of employees 
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who fail to complete the course of study nothing 
in this regulation shall apply— 

(a) to an employee who. after return to duty from 
study leave, is permitted to retire from service on 
medical grounds, or 

(b) to an employee who, after return to duty from 
study leave, is deputed to serve under the Govt, 
of India or any statutory or autonomous body or 
institution under the control of the Government 
and is subsequently permitted to resign from ser¬ 
vice under the Board with a view to his perma¬ 
nent absorption under the Govt, of India or statu¬ 
tory or autonomous body or institution in the 
public interest.” 

[F, No. PR-12016/.37/95-R.E. IJ 
A. K. RASTOGl, Jt. Secy. 
FOOT NOTE The principal regulations were published in 
the Official Gazette vide G.S.R. No. 217 
dated 10-2-79 and subsequently amended 
vide. 

1. G.S.R.NO. 129(E)dated 26-12-86 

2. G.S.R No. 75 (E) dated 17-02-9.3 

Fom 10 

[See Regulation 28 (3)J 

BOND FOR TEMPORARYEMPLOYEES GRANTED 
EXTRAORDINARY LEAVE IN RELAXATION OF 
REGULATION 28 (2) (IV) FOR STUDY 

Know all men by these presents that we 

...residents of..in the district of 

..at present employed as.....iiiLlic 

Department/Office of.(hereinafter called "the 

Obligor") and Shri/ShrimaU/Kumari. son/ 

daughter of...and Shri/Shrimati/ 

Kuinari..son/daughter of.of 

..(hereinafter called "the sureties") do 

hereby jointly and severally bind ourselves and our 
respective heirs, executors and administrators, to pay to the 
Board of Trustees, Cochin Port Trust and assigns (herein¬ 
after called the "Board") on demand the sum of 

Rs..(Rupees....) together with interest 

thereon from the date of demand at rates presenbed by the 
Board for the time being in force on loans granted by the 
Board or, if the payment is made in a country other than India, 
the equivalent of the said amount in the currency of that coun¬ 
try converted at tire official rate of exchange between that 
country and India and together with all costs between the 
attorney and client and all charges and expenses that shall 
or may have been incurred by tire Board. 

Whereas the Board has at the request of the above 
bounden Shri/Slirirnatiy Kumari.em¬ 
ployed as a.. granted him/her regularleave, 

followed by extraordinary leave without pay and allow¬ 


ances, for a period of.months. 

days..with effect from..in 

order to enable him/her study at. 

And whereas the Board has appointed/will have to 

appoint a substitute to perform the duties of. 

dming the period of absence of.Slni/Shrimati/ 

Kumari.on extraordinary leave. 

And whereas for the better protection of the Board, the 
obligor has agreed to execute this bond with two sureties with 
such condition as hereunder written. 

And whereas the said sureties have agreed to execute 
this bond as sureties on behalf of the bounden.. 

Now the condition of the above written obligation is 
that in the event of the above bounden, Shri/Shrimati/ 

Kumari.failing to rejoin on tire expiry of the 

period of e.xtraordinary leave, the post originally held by 
him/her and serve the Board after rejoining for such period 

not exceeding a period of.years as the 

Board may require or refusing to serve ffie Board in any 
other capacity as may be required by the Board on a salary 
to which he/she should be entitled under the rules, tire said 

Shri/Shrimaii/Kumari.ashis/lier executors and 

administrators shall forthwith pay to the Board on demand 

the said sum of Rs.together with interest 

thereon from the date of demandat rates prescribed by tire 
Board for the time being in force on loans granted by the 
Board. 

Aird upon the obligor Shri/ShrimatVKumari. 

.and orSlrri/Shrimati/Kmnari.... 

...and, or Shri/Shrimati/Kumari. 

. ..the sureties aforesaid making such payment 

the above writteri obligation shall be void and of no effect, 
otherwise it shall be and remain in force and virtue: 

Provided always that the liability of the sureties 
herermder shall not be impaired or discharged by reason of 
time being granted or by any forbearance, act or omission of 
the Board or any person authorised by them (Whether with or 
without the consent or knowledge of the sureties) nor shall it 
be necessary for the Board to sue the obligor before suing 


the sureties Shri/Shiimati/Kumari..and Shii/ 

Shrimati/Kumari.or any of them for 

amounts due hereunder. 


The bond shall in all respects be governed by the laws 
of India for the time being in force and the rights and 
liabilities hereunder shall where necessary be accordingly 
dclcrmmed by the appropriate Courts in India, 


Signed and dated this.day of 

.one thousand nine hundred and. 

Signed and delivered by the obligor above named 

Shri/Shiimati/Kumari.in 

the presence of. 

Witnesses : 1. 
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Signed and delivered by the surety above named 

Shri/Shrimati/KnmarL.in the 

presence of... 

Witnesses : 1. 

2 . 

Signed and delilvered by tlie surety above named 


Shri/Shrimati/Kuinari.in 

the presence of. 

Witnesses : 1. 

2 . 


ACCEPTED 

For and on behalf of the Cochin Port Trust 


^- 
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